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	Abstract (Document Summary)

	The purpose of this research is to critically examine strategies for increasing the histological pattern of minority enrollment in higher education. The recent decline in minority enrollment creates a moral dilemma and an ethical challenge for diversity in higher education. In 1996, a United States Appeals Court ruled race-based admissions unconstitutional. This decision coupled with recent anti-affirmative action legislation has contributed to the declination of minority enrollment (BI, 1998). For years, affirmative action served as a catalyst for racial and ethnic diversity while increasing the number of minorities and women in higher education. Research suggests that the quality of life depends on the quality of education, and improving post-secondary admissions opportunity for minorities in higher education improves the quality of life for all people (Chenoweth, 1998). Since education remains the primary means for social change and economic mobility, the recruitment and retention of underrepresented minorities into higher education is necessary for the economic vitality of our country (Slambrouck, 1998).

The rapid decline in minority enrollment forced university administrators to seek creative and innovative strategies for increasing underrepresented minorities while promoting racial diversity in higher education. This study used quantitative and qualitative research methodologies to assess the potential of these new strategies. The data shows that minority enrollment declination was a temporary and regional phenomenon closely associated with court decisions and anti-affirmative action legislation. The data also suggest that new recruitment strategies minimized the impact of these adversarial acts. The research concludes that diversity is important to higher education, and that the new recruitment strategies increased diversity and minority enrollment.
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